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CARING FOR CHIL DREN





College Charter
Mission statement

Norland College will provide the very best Early Years education and training for its students, giving them the knowledge experience and skills to maximise their own potential and that of the children in their care.  

Norland Agency will provide a bespoke recruitment service satisfying the highest expectations of clients and ensuring financial stability.

Norland Nursery will encourage parents and families to share in their children’s care and learning; respecting and valuing true partnership with parents and carers.

Norland’s Values
The Norland motto ‘Love Never Faileth’ is central to Norland’s Values. It is based on a strong foundation of principles centred on the ideas of Froebel (1782 – 1852 - the German educationalist best known as the originator of the ‘kindergarten system’) and adapted to be relevant to the needs of young children and their families. Norland intends to maintain its pre-eminent position in Early Years training and education through these core values:
Quality: Quality of service is the core of all aspects of the organisation. Our culture embraces creativity, opportunity and diversity. The standards of childcare and educational practice at Norland are exemplary.

Professionalism: High standards of professionalism are expected from all staff, students and Norlanders.  Students, staff and Norlanders show their commitment to and respect for young children through professionalism in all areas of their work.
Enabling: Norland College promotes the empowerment of children, students and staff, respecting individual and cultural difference in a non- judgemental environment.  Students are enabled and encouraged to become independent learners and to reach their goals motivated and inspired by the quality and standards of the staff. 

Partnership working: Strong and effective partnership working underpins the College’s engagement with parents, carers,
employers, businesses and external Organisations. We strive to build effective relationships, ensuring customer satisfaction and

loyalty.

People Investment: Staff are encouraged and supported to reach their full potential and to continue their personal and professional development within their role. 

Sustainability: Norland College is an efficient and effective organisation, building on a durable foundation for future 
                  development. 

Overall, the ethos, tradition and family spirit of the college ensure that, from the moment they first come to the college for interview, students and staff feel that they want to become part of the organisation. During their induction they are immediately made to feel welcome and valued and this very quickly develops into a body of people who have both respect for and loyalty to the organisation. This is further enhanced by the flexible, up to date, forward thinking approach which, since Emily Ward first conceived the idea to train children’s nurses, has continued to thrive.
Principles of the Norland Early Years’ Curriculum
• Children are empowered to reach their full potential with individual and cultural differences valued in a non-judgemental environment.
• Childhood is a special time and is valued in its own right.
• A holistic approach to the curriculum recognises all aspects of development including cognitive, language, emotional and social, physical and spiritual.
• Play is central to the early years’ curriculum and is recognised as enabling children to learn about their own ideas, feelings and relationships, as well as acquiring knowledge and skills and how all of these can be of benefit to their peers within a group environment.
• The curriculum offered to young children acknowledges the role of the parent as the child’s first educator and the contribution made by the children’s community.
• The curriculum, based on first hand experiences, is accessible to all children including those with disabilities and promotes equality of opportunity.
• The curriculum is developmentally appropriate and differentiated to meet the needs of individual children.
The Role of the Norlander in Implementing the Early Years’ Curriculum
• Norlanders are appropriately qualified, knowledgeable and skilled in working with young children. 
• The Norlander must observe, support and extend the children’s activities and language so that they can develop to reach their full potential.
• The children’s individual efforts are recognised without judgement and praised.
• Learning opportunities are planned to offer children activities that are meaningful to them, have a sense of purpose and promote autonomy and independence.
• The Norlander guides the children’s learning to extend their horizons enabling them to belong and contribute to their own community and in time to become ‘world citizens’.
• The Norlander is aware of the need to undertake continuous professional development. 
